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Wednesday Thursday Friday Saturday Sunday Monday Tuesday
DATE 16 JUL 17 JUL 18 JUL 19 JUL 20 JUL 21 JUL 22 JUL

CcDO CDR GARRETT | CDR JACKSON | Lt Col McDANIEL | Lt Col McDANIEL | Lt Col McDANIEL | CDR TURNER | CDR RETZLER
Super |CDR BEDNARCIK|CDR BEDNARCIK|CDR BEDNARCIK|CDR BEDNARCIK|CDR BEDNARCIK| CDR DENNIS CDR DENNIS

ACDO Vi vil viil I I n IV
0800-0800| AZ1DELONG | ASC RASHEED | ADC SABO ATCS ADAMS | ATCWIDICK | ATCTURNER | AZ1KNIGHT
Super | AECMALINICH | AT1BROWN | AMC GALAPON | ATCS JOHNSON| PRCS LEE ATCS DAILEY | AECS McNAMEE

1. PSD CLOSURE. PSD will close @ 1100 on Thursday, 17 July 2003 for a command function.

2. DoD, Dol PARTNER TO SUPPORT MILITARY FAMILIES. Secretary of Defense Donald H.
Rumsfeld and Secretary of Labor Elaine L. Chao signed a Memorandum of Understanding (MOU)
today at a ceremony at the Pentagon to promote cooperative efforts between the departments
to improve the quality of life of servicemembers and their families, and to contribute to
the quality of the American labor force.

The MOU provides a framework for a broad range of continuing efforts between the
departments including three important areas: connections to the job markets in
America’s communities, involvement with labor laws that affect reemployment (i.e.,
training, unemployment compensation), and interest in states reciprocal licensing and
certification requirements needed to qualify for employment.
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“All of our people who serve are volunteers and we owe them a great debt of gratitude,”
said Rumsfeld. “If there s anything we can do to improve their lives and create a
circumstance that’s better for them is just enormously important. And this is one of
them.”

The agreement will help military spouses establish careers despite having to transition
among Jjob markets due to frequent relocations. It will also strengthen the DolL’s efforts
to support returning reservists job searches, employ America’s job bank to recruit for
military jobs, expand DolL’s employment infra-structure to support military spouse
employment, and encourage corporate America to hire returning reservists and military
spouses.

“We are so proud of our men and women in uniform," said Chao. "Now it's our turn to
support them by providing separating servicemembers, military spouses and veterans with
the help they need to succeed in the workforce. We are committed to connecting these men
and women with employers eager to tap their dedication, talent and skills."

Examples of the collaboration between DoD and DoL include: establishing One Stop

Career Centers near major military installations (Norfolk, VA; San Diego, CA;

Fort Campbell, KY), expanding opportunities for reservists and military spouses to access
training and education grants, exploring options with states to offer unemployment
compensation to military spouses, working across states to improve reciprocity for state
certifications and licensing requirements to reduce employment lags, and targeting
unemployment by establishing a military spouse unemployment index.

3. TASK FORCE UNIFORM SURVEY EXTENSION. On 13 June 2003 the OPNAV Task Force Uniform
Charter encouraged Fleet participation in an on-line survey on Navy uniforms. This survey
was designed to obtain fleet perspective on sea bag and uniform regulations from all
ranks, genders, specialties and geographic locations. Originally scheduled to be
accessible through 8 July 2003, the survey period has been extended to 31 July 2003.

Maximum participation is encouraged. To participate in the survey, visit BUPERS Online at
http://www.bol.navy.mil/. Log-in instructions are available on the site. This is a rare
opportunity to provide input that will be vital to help shape the future of our uniforms.

4. ANNUAL WOMEN OFFICERS PROFESSIONAL ASSOCIATION SYMPOSIUM. The Women Officers
Professional Association (WOPA) will host its annual symposium 31 July 2003 to 1 August
2003, at the National Defense University, Fort Leslie J. Mcnair, Washington, DC. The
theme for the symposium is "Courage Has No Gender" and will focus on integration as well
as the experiences of women in Operation Iragi Freedom and the War on Terrorism.

WOPA is a professional organization that fosters educational and career development while
providing networking and mentoring opportunities for active, reserve and retired members
of the sea services. Attendance is open to current WOPA members as well as other men and
women serving as military officers, enlisted, or federal government employees. Issuance
of TAD orders, to include registration, transportation and per diem is authorized. If
funding is not available, permissive TDY orders may be issued. Materials, deadlines, cost
and other information are available at the WOPA web site: http://www.wopa.org/.

5. 2003 PETTY OFFICER FIRST CLASS LEADERSHIP CONFERENCE. The Baltimore Washington
Metropolitan First Class Petty Officers Association (BWM FCPOA) will host the first POl
Leadership Conference on 24-25 July 2003. This two-day conference will take place at the
Navy and Marine Corps Reserve Center, bldg 351 (Room 223), NDW Anacostia Annex. The
conference will focus on broadening Naval leadership, preparing for Chief Petty Officer,
Sailor camaraderie, and programs affecting the POl community, and will conclude with a
fun-filled fellowship trip to Busch Gardens Amusement Park in Williamsburg, VA. The
agenda for the conference is as follows:

THURSDAY, 24 JULY 2003

0700-0730: MEET AND GREET
0730-0800: WELCOMING REMARKS
0800-0845: CHIEF SELECTION BOARD BRIEF
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0845-0900: BREAK/OPEN DISCUSSIONS
0900-0945: COMMISSIONING PROGRAMS BRIEF
0945-1000: BREAK/OPEN DISCUSSIONS
1000-1100: TASK FORCE UNIFORM BRIEF
1100-1300: LUNCH

1300-1345: EFFECTIVE COMMUNICATING TOOLS
1345-1400: BREAK/OPEN DISCUSSIONS
1400-1445: NAVY MENTORSHIP PROGRAM
1445-1500: BREAK/OPEN DISCUSSIONS
1500-1600: CLOSING REMARKS

FRIDAY, 25 JULY 2003

0630-0730: LEADERSHIP BREAKFAST ROUND TABLE DISCUSSIONS

0800 DEPART FOR BUSCH GARDENS

1100-1800: PEER GROUP FELLOWSHIPPING AT BUSCH GARDENS
TBD DEPART BUSCH GARDENS

TBD ARRIVE AT ANACOSTIA STATION

This conference is open to all POls in the region, and attendance is strongly encouraged,
as it offers POls a forum that will serve as a meaningful avenue to gain much-needed
knowledge-based information from the fleet and a tool to form a stronger core of future
leaders of the Navy. The fee for the conference is $25 ($20 for BWM FCPOA members) .
Register on-line at http://www.ndw.navy.mil/specialevent/pol/index.htm By 15 July 2003 to
be ensured a seat. You will be notified via email once your registration has been
accepted. If you have any questions concerning the upcoming conference, feel free to
contact any of the following personnel:

Northern Maryland: Fort Meade FCPOA, CTI1 Jared Smith @ 410-854-6696

Southern Maryland: NMIC FCPOA, CTAl Todd M. Chamberlain Sr. @ 301-669-4109

Northern Virginia: Pentagon FCPOA, YN1 (SW) Leeandri Grant @ 703-601-0070

Washington DC: NDW FCPOA, MS1 Christie Lipford, @ 202-433-6926

or CTR1 Aimee Draughn, BWM FCPOA Secretary @ 410-854-4986 or A.draugh@radium.ncsc.mil.

6. E-6 NAVY-WIDE PETTY OFFICER ADVANCEMENT EXAM INFORMATION. Just a reminder, candidates
for E6 will test 4 September 2003. Candidates have to meet requirements for advancement
NLT 1 August 2003. Completion of Leadership Training Continuum (LTC) for E6 candidates
must be before the regular administration of the exam. Personnel receiving a flag waiver
must have this waiver prior to the exam date. Those personnel completing LTC or receiving
a flag waiver after the regular scheduled exam are not eligible for a substitute exam.
Sailors who were unable to participate in the March 2003, Cycle 179 exam due to their
involvement in the conflict in Irag or assignment to a remote location will take the
September 2003, Cycle 180 exam. For those sailors whose final multiple is as high, or
higher than the final multiple required for the March 2003 Exam, Board of Correction of
Naval Records will backdate advancement to the increment corresponding with the time the
Sailor would have been advanced.

7. LEGAL NOTE: RECENT COURTS-MARTIALS THROUGHOUT THE NAVY. At trial, an E-3 pled guilty
to conspiracy, larceny, and house breaking in the barracks. The guilty shipmate stole a
very expensive camcorder and backpack that was returned to its rightful owner. He was
sentenced to 90 days confinement, reduction in rate to E-1, forfeitures of $767.00 pay per
month for 3 months and a Bad Conduct Discharge from the Navy.

An E-4 with eight years of Naval service was convicted of using indecent language at his
local Dbanking facility. He had made sexual comments towards females in the bank on
multiple occasions. The member already had four prior NJP’s. He was sentenced to 45 days
restriction, reduction in rate to E-3, and a Bad Conduct Discharge from the Navy.

At trial, an E-4 was convicted of assault with means likely to cause grievous bodily harm
on a shipmate, impeding an investigation, and wrongfully endeavoring to influence the
testimony of a witness. The Sailor used a tequila bottle to beat his shipmate, who later
needed brain surgery. The military judge sentenced the E-4 to 55 months of confinement,
total forfeitures, reduction in rate to E-1, and a Bad Conduct Discharge from the Navy.
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An E-4 was convicted of writing 11 bad checks. The judge sentenced him to 100 days
confinement, forfeitures of $700.00 pay per month for 4 months, a $1,000.00 fine, and
reduction in rate to E-1. He was later administratively separated from the Navy with an
Other Than Honorable Discharge.

An E-5 with 12 years of Naval Service was convicted of drug use. The judge sentenced him
to 60 days confinement, forfeiture of $500.00 pay per month for 2 months, and reduction in
rate to E-1.

8. ROAD WORK ON BASE. The Gate Three area, Tate and Shaw Roads are under heavy
construction until further notice. The traffic patterns have changed and all personnel are
to be careful when using those roads. It is requested that joggers seek another jogging
route for safety purposes. If you should have any questions, please contact Gigi Moschetto
@ 7-4855 or main number 7-4880.

Contractors also will initiate construction on Cedar Point Road near Rt. 235 very soon,
excavating and replacing some pipes that cross Cedar Point Road and Mandt Road. Road
crews will be doing as much traffic-disruptive work during off hours as possible. Be
alert to possible traffic pattern changes and avoid construction areas. Please do not
walk or jog in the construction zone.

/s/ )
R. E. JIMENEZ
Division Director, Military Services



